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    Greetings, fellow alcoholics! Here's what's 
been happening around your Central Offi  ce: We 
have a New Director - Holly K. and a new group 
liaison/ volunteer coordinator, Robert J. 
    Robert took the bookstore on the road, setting 
up a table at the Autumn in the Ozarks Conven-
tion in Mountain Home. One highlight from 
our bookstore was the sale of 60 Big Books, 60 
Twelve Steps and Twelve Traditions, and 60 
Daily Refl ections to the District 9 Corrections 
Committee and the Ozco Rehabilitation Center 
in Jessieville. Our "Christmas in August" sale 
has been extended! Hardcover Big Books are 
still available for $14 (regularly $16) until our 
current inventory runs out. Robert has also been 
very busy visiting meetings throughout the area 
which has been well received.
    Our annual Chili Challenge, held October 
24th was a big success! We had fourteen entries 
and the competition was heated! West Little 
Rock Nooners took the win. In second was F 
Street and third place went to Pavilion of Recov-
ery. Our turnout was amazing, we raised $1000 
which supports the Central Offi  ce. 
    November is National Gratitude Month. You 
can show your gratitude to your Central Offi  ce 
with a small contribution to help us carry the 
message.  Drop off  your donation or mail it 
to: 7509 Cantrell Rd., #106, Little Rock, AR., 
72207.
    We've welcomed and trained three new book-
store volunteers, and we're grateful for their 
willingness to serve. A big thank you to all our 
volunteers who help keep the Central Offi  ce 
running every day!

Don't miss our next FREE and festive 
event! Join us for our Christmas Eve Open 
House on December 24, from 11 AM - 2 PM! 
Bring your favorite holiday hors d'oeuvre or 
dessert to share, and enjoy some holiday cheer 
and fellowship! 
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Area Assembly

RECAP
    I went to my fi nal Area 4 Assembly as GSR of 120 1/2 
in October and it was as action-packed as ever. Saturday 
always begins with a workshop. This one covered Tradi-
tion 11 and Concept 11, with GSO staff  member Nick S. 
and past delegate Pete R. One thought that stood out was 
that we’re anonymous, but we’re not invisible. People 
need to be able to fi nd A.A. while we protect our own 
anonymity and other members’ anonymity. They specif-
ically discussed being careful with social media photos 
from A.A. events, where a background sign or caption 
can identify someone as a member.    
    Concept 11 covered qualifi ed workers, fair compensa-
tion, participation, and rotation. My takeaway was that 
we serve a position without owning it. Rotation gives 
other people an opportunity, broadens our experience, 
and helps keep personalities from becoming more im-
portant than the work. Pete also reminded us that the Tra-
ditions should be used to educate and help people, rather 
than beat them over the head.    
    My absolute favorite part of every Assembly is the 
Ask-It Basket. You may have noticed that I include ex-
cerpts in each issue of this newsletter. A few things from 
this Assembly's Ask-It Basket seemed especially useful. 
The “Bridging the Gap” process was described as making 
a personal connection with someone leaving treatment or 
a correctional facility and helping them get to local meet-
ings. It doesn’t necessarily mean becoming their sponsor; 
sometimes the important service is simply helping them 
fi nd their way into the fellowship.    
    There was also a question about reaching people from 
minority groups. The discussion emphasized looking at 
how welcoming we actually are, using a group inventory, 
and carrying the message into treatment and correctional 
facilities. A newcomer can also be someone who’s been 
sober for years but is new to your group.    
    Another reminder was that the service structure is 
responsible to the groups. The Area and GSO provide 
support and shared experience, while the groups remain 
responsible for their own group conscience and carrying 
the message.    
    Our delegate, Stacy S. encouraged us to help young-
er members connect with YPAA activities. She brought 
an entourage of young alcoholics and gave them some 

well-earned recognition for their dedication. Her report 
informed us that hybrid or virtual options for future Gen-
eral Service Conferences are being explored for fi nancial 
sustainability and accessibility. No decision has been 
made on those changes.    
    One practical reminder for your group is to make sure 
your incoming GSR and alternate GSR's information 
reaches the Area 4 registrar (registrar@arkansasaa.org), 
with the correct starting date, so they continue receiving 
communications.    
    What I brought home from Saturday was that service 
comes back to making A.A. available, welcoming people, 
and giving others an opportunity to participate.

SUNDAY
New business: A motion for Area 4 to send a letter of 
support for a PAI to the trustees literature committee to 
review the Spanish Big Book to identify places where 
meaning is not adequately conveyed and report its fi nd-
ings before the printing of the 4th edition. PASSED
There was also a motion to contribute $250 (one time) to 
Felipe S. who maintains the voting app (thirdlegacyvote.
com). It would come out of delegate's line item in the 
Area budget. PASSED

We held elections with a new voting app designed by   
Felipe S., a member of AA. He made the app to be used 
by the Fellowship for free. It made voting a breeze. There 
was a motion to adjourn before noon. Hallelujah.

                                                                          -Jeremy C. 

Area 4 Election Results 
(for 2027-2028 rotation):

Nominee for SW Regional Trustee - 
Jeannie M. (Past delegate) 

Delegate - Jason C. (Former alt-delegate) 

Alt Delegate - Bryan R. (Former co-chair)

Area Chair - Carrie G. (Former registrar)

Co-Chair - Jeremy G. (Former secretary)

Secretary - Ellen D.

Registrar - Bob S.

Treasurer - Kate M.





The Ask-It-Basket is a feature of every Area Assem-
bly. It involves a panel of past delegates answering 
anonymous questions from the participants. The an-
swers are not gospel - just the experience of trusted 
servants in Area 4. Here is an excerpt from the July 
2026 Assembly Ask-It-Basket (All names have been 
removed):

Question: How does the “Principles over Personalities” 
work during elections, especially when it seems that 
delegates vote for people they know? 
Answer: I think everybody votes for people they know and 
if you come to a lot of assemblies you'll get to know a lot of 
people. I'm glad that the question was asked, it’s a great ques-
tion because there are people I like who I may not think are 
very capable of doing certain things and there are people that 
I'm not a huge fan of that I think will do an awesome job at 
something and that's how I apply principles over personalities. 
I want the best person for the job, not my favorite person. As a 
matter of fact, I had a conversation yesterday with somebody, 
if there's a big problem in Alcoholics Anonymous, it's usually 
because people selected people for who they were, rather than 
what they were competent to do. And that's what we're looking 
for, the most qualifi ed. Personalities have no place in it.
Question. Can you please briefl y outline the appeal pro-
cess? 
Answer 1: Concept 5 describes in detail your rights to appeal. 
Thank you, excellent question. Go read it. 
Answer 2: You, at this level, do not make an appeal to the 
conference. Appeals come from below, down the triangle 
up. You can write a Proposed Agenda Item (PAI) and send 
it down but that's not an appeal. An appeal is always up. So, 
your district could appeal to your group, but your group does 
not appeal to the district. Your group does not appeal to the 
area assembly. All those down the triangle can appeal up. 
And there is a procedure that we worked on that was passed 
somewhere back there as an agenda item that came before 
the conference of how those appeals occur, and it's based on 
Concept Five. So, you should read that but understand the con-
cepts are all about trying to get an informed group conscious. 
Sometimes, at those lower levels they've done things, well, 
let me describe my fi rst conference as a delegate. I walked in 
and there were two General Service Trustees, both of whom 
had been New York policeman, both of whom were current 
General Service Trustees and I saw them nearly go to blows 
on the conference fl oor, fi st to fi st. Delegate 1 was a big, tall 
guy that had long arms but he was going up against Deleage 
2 and I knew who was gonna win that one because Delegate 2 
had been a golden gloves champ, but apparently all year long 

in the Trustees meetings they had this diff erence of opinion 
on what the outcome ought to be, and Delegate 1, being on 
A.A.W.S. kinda carried the deal all year long and thought Del-
egate 2 ought to go along with it. Delegate 2 was on Grapevine 
and was absolutely opposed to it, but it kept getting shut out 
the trustee’s level and the conference, when they appealed up 
to that, the conference is the great equalizer for everybody 
below, in those positions. So, the discussion got took care 
of and at that point Delegate 2’s point of view carried in the 
Conference. And also, just because trustees have dealt with it 
and they're up there at least four times a year, and often more 
often than that depending on which corporate board you’re sit-
ting on, and they have all these discussions going on and they 
are almost sick and tired of dealing with some of these things 
by the time they get to conference. But when we come in as 
delegates, it's the fi rst time we're exposed to it. So, we make a 
decision, hopefully based on principle and sometimes it goes. I 
think the majority of the time it goes on with what the trust-
ees have already come to the conclusion of, but occasionally 
we see things in a diff erent light and so the minority of the 
trustees then carries. And it's the same thing that sometimes 
happens here. Somebody made a comment earlier that you had 
a minority report. I think (the Chair) reported that sometimes 
you have a minority report and you hear things diff erent than 
you did before and it causes you to rethink the whole thing and 
that's basically what Concept Five is all about. It's for you to 
listen one more time as if you had no opinion. So, the majority 
gets to act in a spiritual deal and practice patience, tolerance, 
understanding and whatnot while the minority states their 
position. It allows for full discussion and hopefully out of that 
comes an informed group conscience where most likely God 
will express his will to the body. I hope that helps with that 
question. 
Question: Does tradition 10 apply to the “meeting before 
the meeting”? Political talk inside the building prior to 
meeting?
Answer: Yes, absolutely. One of the things that my sponsor 
tells me all the time is “I am always an example. Sometimes 
a good one, sometimes a bad one, but always an example”. 
What's my choice to be? So, if I want to not express my per-
sonal opinion about any particular thing that's controversial in 
A.A., then I don't talk about that outside of the meeting with 
A.A. members. It tells me in the Tradition I mentioned earlier 
that if we don't argue these things privately, we won't argue 
them publicly. So, the meeting before the meeting, while driv-
ing to the meeting on the cell phone with a sponsee, I am never 
going to be arguing about any of these controversial issues. 
They don't have any place for me in Alcoholics Anonymous. 
I'm not gonna argue them privately, hopefully I'll never argue 
them publicly.
Question: Is talking about Jesus or the Prophet Muham-
mad during a meeting a break of tradition 10? If politics, 
alcohol reform, and sectarian religion are all controversial 
issues we should avoid, is it OK to talk about the Bible 
during a share? If no, how do you handle it when others 
start talking about it too, once they hear that in a meeting. 
Answer 1: I just had this particular experience happen. So, 
you'll hear a little bit more about this tonight if you stick 
around. I came in here with a lot of prejudice against orga-
nized religion. I'm sitting in a meeting, I hear somebody say 
Jesus and my mind would slam shut. My mind, because of my 
resentments. Hold that, put a pin in that for a moment. So, my 
home group takes a meeting into a treatment center once 



CONTINUED.....

a month and I got a text message after our group went in from 
one of the counselors at the treatment center that said “Hey, 
I heard some feedback that your group was really religious 
and they were talking about Jesus in the group and people 
were really off ended”. One, that comes from somebody who's 
supposed to be a counselor, that's really siding with the people 
in treatment. They're the ones in treatment; they're not the ones 
bringing meetings into treatment. So, but they're convinced 
that they know Alcoholics Anonymous so well. So, I had to 
stop and think about that. I don't have the religious prejudice 
that I once had in Alcoholics Anonymous. So, this is how, after 
talking with some of the guys, and I did, real briefl y talk about 
that. If I am in a meeting and I like to call my God George, let's 
say. Is it OK for me to talk about and say I prayed to George to-
day? Look, nobody's gonna be off ended unless somebody has a 
resentment with George. So, the resentment lies with the person 
that is off ended, not by the word that's spoken. If I have every 
right to call my God George in a meeting and refer to him by 
name, why shouldn't somebody else have the same right to refer 
to their God as Jesus in the meeting? Now we don't support any 
particular religion. It's just a word that somebody, that's their 
preference. Now there's a fi ne line between sharing in a meeting 
and claiming your God, then there is sitting in a meeting and 
telling people that this is the only God. So, there is a little bit 
of diff erence there. So, there's my hot take on the controversial 
issue. The second part of the question was “if politics, alcohol 
reform, and sectarian religion are all controversial issues we 
should avoid, is it OK to talk about the Bible during a share? If 
no, how do you handle it when others start talking about it too, 
once they hear it in a meeting?" 
Answer 2: The fi rst time I went out of town, I had about a 
year of sobriety, and I ended up in Frederick, Maryland. The 
discussion was going on because there was an election about 
raising taxes to support treatment centers in that county that 
they were in. We sat there and they were jabbering on, and of 
course and I didn't have dog in the hunt, but I was sitting there 
kind of fl abbergasted, and all of the sudden, the oldest, old tim-
er in the room went “that's an outside issue, let's get on with the 
meeting”. And that stopped it. That's all it took.
Question: My group recently had a group conscious, be-
cause some felt strongly against the “keep coming back, it 
works if you work it”. I've never heard of this until moving 
to central Arkansas. Is chanting really a thing? A new or 
old thing?

Answer 1: My experience with that is, a person that came to 
the meeting, because I didn't hear it, not that I remember any-
way, until I came here in Arkansas, and I’m not saying it's not 
being done in other places, I just don't remember it. It was like 
every time somebody got done reading something they would 
repeat something and then, at the next meeting there would be 
3 or 4 more things. So, I brought it to our group conscience that 
I  didn't believe that chanting was part of Alcoholics Anony-
mous. Chanting is for cults and we're not a cult. A lot of people 
who said “well, what's chanting”? So, what we did was, we put 
something on the opening of the meeting that the chairperson 
would read, that the group conscience asked that we don't chant 
during or after the meeting. And within about 3 months the 
problem was solved. Today, it'll happen, then you'll hear them 
say “oh they don't do that here in this meeting” and they stop. 
They respect what the group’s conscience is. Whether you do it 
or don't do it, that's something your group, I guess, needs to talk 
about. Thank you. 
Answer 2: I promise I did not put this question in the ask-it-
basket because this would be my second soapbox. Our home 
group did not chant for years and years and years, and then 
it did. And it's grown. It used to be “God could and would if 
he were sought” and then “it works, if you work it” and now 
it's in the middle of whatever somebody else might be read-
ing and then it's something else. And my greatest growth in 
acceptance has come through, continuing to go to that home 
group. Because I love the home group and I love the members. 
I hate the chanting. It's a treatment thing, its treatment, it's not 
A.A. It never has been. When I say the prayers that everybody 
else says, I don't say them very loud. I say it quietly to myself 
because I'm the one that needs it.
Answer 3: I utterly abhor chanting. I've been in meetings 
where in “How it Works” there's too much chanting, I will get 
up and leave. There's only one thing in the big book, it's given 
to us as a program of recovery and that's outlined in “How it 
Works” and I feel that deserves the respect, because that's the 
program that has saved the lives of millions of people through-
out the years. Chanting does not respect that, at all! I can tell 
you that the late J.G. (past Delegate) and myself were hosting 
2 speakers at a convention and we were sharing, all four of us 
were in a cabin together, the two speakers were both from Cali-
fornia and they told us they were ready to get on a plane and fl y 
back to California without speaking because of all the chanting 
that was going on during “How it Works”. The only way we 
could resolve that was, we didn't read “How it Works” at those 
meetings. We read “More about Alcoholism” and the people 
sitting out there in the audience was dumbfounded. It prevented 
the disrespect that was going on and I think, in our program, 
we owe it, it's what saved our lives and if I don't respect what 
saved my life, then I'm not gonna be here very long. Thanks. 
Answer 4: Several years ago, at a SWAARSA down in Hous-
ton, TX, they had this discussion about chanting and so this is-
sue has been going on a long time and there were groups in the 
Southwest Region that would end their meeting with “happy 
trails to you, until we meet again” and some of them were even 
using M-i-c-k-e-y M-o-u-s-e. As (Delegate) and everybody 
says, these things get started a lot outside A.A., in treatment 
centers, prisons, you know, wherever. And when those people 
come to A.A., we're the ones, in sponsorship, we're the ones 
that have to teach them what A.A. is, and what A.A. isn't. And 
if your group is having those kinds of deals, somebody needs to 
have that discussion. Not only individually, with people that are 
doing it, but as a group as well. Thanks.



NOVEMBER 6-8
Border City Roundup
The Bricks
101 N 11th St, Fort Smith, AR

NOVEMBER 20-22
Online International Convention

https://aa-intergroup.org/oiaa2026-registration
NOVEMBER 7
Winter Holiday Presents: Family Feud
6-8 pm
Wolfe Street (upstairs)
1015 Lousiana, Lirrle Rock, AR

DECEMBER 11
Sherwood Group

Merry Christmas Potluck
6-8 pm

Sylvan Hills First Baptist Church
9008 Hwy 107, Sherwood, AR

DECEMBER 16
Lamplighters
Women's Christmas Party
6 pm
506 Lillian St, Benton, AR

DECEMBER 24
Centrral Offi  ce 

Christmas Open House
11 am - 2 pm

7509 Cantrell Rd #106, Little Rock, AR
JANUARY 9-10
Area 4 Assembly
Holiday Inn Express
300 E Harrell Dr, Russellville, AR

FEBRUARY 5-7
District 9 Winter Holiday

Embassy Suites
11301 Financial Center Parkway, Little Rock, AR

Arkansas AA Websites
Arkansas Conference by Young People 
in Alcoholics Anonymous – (ARKYPAA)
http://www.arkypaa.org/
Fort Smith Central Offi ce
http://www.aafsig.org
Hot Springs Intergroup Council of 
West-Central Arkansas
http://www.aawcar.org/
Arkansas Central Offi ce
http://arkansascentraloffi ce.org
Northwest Arkansas District 1
http://nwarkaa.org
Northeast Central Arkansas District 6
http://www.araadist6.org
Arkansas District 13
Distrito 13 Lingüistico en Arkansas
http://www.distrito13arkansas.com/
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A great big Thank You to all our in-house 
volunteers! These are the people that work the 

phones, clean the carpets, price the books, and a 
thousand other things daily in the Bookstore!  

Would you like to be an in-house volunteer? 
This is a great opportunity for you or your sponsee. 

The shifts are from 10 am - 2 pm and 2 - 6 pm 
Monday through Friday and Saturday 10 - 2 pm.   

Sometimes people alternate with another 
so they only volunteer every 2 weeks.

 Call us: 501-664-6042
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SHOUT OUT TO OUR PHONE VOLUNTEERS! 
         

Our lists of volunteers for both 12th Steppers and 
After-Hours are very fl uid and the numbers fl uc-
tuate in response to life’s challenges. We are 
always looking for interested A A’ers for both 
our lists.  Currently we have only 86 volunteers 
on the After-Hours list, making the times they 
are asked to cover around every 48 days. If you 
are interested in giving it back!  Please consid-
er volunteering in these areas. Give us a call at 
501-664-6042 and let us know which list, or both, 
you would like to be on! We have an educa-
tion packet to help you get started.   To our 12th 
Steppers and After-Hours Volunteers;  Thank You 
for Your Service!!

FALL 26





Crystal Hill
Assembly of god
6722 Mtn Pine Rd
North Little Rock, AR 72118






















